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Course
Specifications

Lecturers in academic year 2018-2019

Valcke, Martin PP06 lecturer-in-charge

Course offerings and teaching methods in academic year 2018-2019

A (semester 1) Dutch PDE tutorial 5.0 h
seminar 20.0 h
microteaching 5.0 h
project 10.0 h

B (year) project 10.0 h
seminar 20.0 h
microteaching 5.0 h
PDE tutorial 5.0 h

Offered in the following programmes in  2018-2019 crdts offering

Master of Science in Educational Sciences (main subject Pedagogy
and Educational Sciences)

20 A

Master of Science in Educational Sciences (main subject Special
Education, Disability Studies and Behavioral Disorders)

20 B

Dutch

Practice-related research, practice, educational settings, internship, research, teacher
education, evidence-based working.

This course contributes to the following competences in the Master Educational
Sciences:
•  M.1.2. Applying advanced educational, pedagogical and orthopedagogical knowledge
•  to analyse pedagogical, educational and special education processes.
•  M.1.4. Reflecting in a critical way on educational, pedagogical and orthopedagogical
•  practical question in relation to policies, practices and research.
•  M.2.5. Being able to select, use and critically evaluate quantitative and qualitative
•  research methodologies.
•  M.2.7. Being able to set up, carry out and evaluate research in an independent and
•  adequate way to tackle educational, pedagogical and orthopedagogical problems.
•  M.3.1. Adopting a critical, deontological sound and ethical professional attitude that
•  reflects independent and scientific integrity.
•  M.3.2. Being able to reflect in an independent and systematic way about one’s own
•  thinking and behavior. Turning these reflections into adequate actions.
•  M.4.1. Justifying one’s own educational, pedagogical and orthopedagogical practices
•  to a profession and non-expert audience.
•  M.4.3. Reporting about one’s own scientific research.
•  M.4.4. Considering the nature of the setting, being able to communicate, collaborate
•  and act in an advisory, inspiring and authoritarian way.
•  M.5.5. Pursuing sustainability in educational, pedagogical and orthopedagogical
•  contexts.
•  M.5.6. Being able to set up in an independent way educational, pedagogical and
•  orthopedagogical initiatives.

Contact hrsStudy time  600 hCredits  20.0

Teaching languages

Keywords

Position of the course

(nominal values; actual values may depend on programme)

40.0 h

Course size
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This course unit cannot be taken via a credit contract

This course unit cannot be taken via an exam contract

Microteaching, PDE tutorial, project, seminar

•  M.6.1. Being able to function in a diverse multidisciplinary and specialised
•  professional situation.
M.6.3. Being able to develop, implement and evaluate educational, pedagogical and
orthopedagogical interventions and approaches

In this course, we focus on the following activities:
Internship in an educational in a national or internatonal organisation (abroad or
within the country), at either micro-, meso- or macro level, during 60 working days. In
an internships within the country this implies 60 actual working days in the organisation.
Internships in a foreign countries consist of max. 10 days of desk research in begium
and 50 days in the organisational setting abroad. Both national or international
internships consist of:
•  A local participation component (20-50% of the internship): participation in activities
•  that are part of the daily work in the organisation.
•  A research component (50-80% of the internship): a independent research activity
•  that helps tackling a local research problem, research question of the internship
•  organisation. Student set up a research and or reserach design cycle to deal with the
•  latter.
Teaching internship (optional): Students who yet did not acquire a teaching
qualification get the possibility to set up a teaching internship as part of their research
internship. In this cqse, the research internship is reduced to 30 days. A successful
completion of this teaching internship leads to a waiver for the “Internship Educational
Sciences A” in the Teacher Education programme (see H001940). The teaching
internship consists of three parts:
-        Observation of 12 lesson hours;
-        Developing and delivering 30 lesson hours of educational activities;
-        Participation in 4 meso-level activities.
The coaching and evaluation of the teaching internship is not a responsibility of staff
linked to the Research Internship. See H001940 to get more info about the nature and
structure of the guidance and evaluation.

This course builds on the following courses:
•  Instructional Sciences;
•  Instructional Sciences; Practices, theory and policy;
•  Educational innovation;
•  Instructional Design;
•  Instructional Strategies;
•  Ethics and Deontology of educational acting;
•  Integration Seminar;
•  Statistics en II;
•  Research Methods I en II;
•  Qualitative research methods and interpretation

1  Exploring independently the broader educational working field in order to – building
1  on personal interests  and career perspectives – develop a personal internship
1  position.
2  Adopting a professional and deontological attitude.
3  Communicating in a respectful way while considering social and intercultural
1  differences.
4  Dealing in a constructive way with feedback.
5  Being a team player that is integrated as a participant in the day-to-day activities of
1  an internship position.
6  Answering an educational problem/question in a professional-academic way in the
1  internship context?
7  Reporting in a structured way about decision processes and the work carried out.
8  Reflecting in a critical way on one’s personal actions and learning process in the
1  internship context; as an individual and from the perspective of the team.

•  Lecture: presence during the info-session and the start-up lecture is highly
•  recommended to understand to the full the nature of the internship organisation.

Contents

Initial competences

Conditions for credit contract

Final competences

Conditions for exam contract

Teaching methods

Extra information on the teaching methods
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continuous assessment

examination during the second examination period is possible in modified form

Portfolio, participation, job performance assessment

Internship document that are linked to this course are made available via Minerva and
consist of: an internship description file, the internship plan, the task for the intervision
activity, the presentations given during the info-session and the start-up session, and
the evaluation criteria.
prepared docs in Minerva, we recommend consulting at a regular interval the document
folder of Minerva to check whether additional info has been made available.

Internship folder in relation to the Research Internship in the Master educational
Sciences.

•  Support via info-sessions and via Minerva (documents, forum, etc.), by internship
•  coordinators and internship support staff
•  Regular meetings with the internship coach; on appointment or during the stated
•  office hours and this in view of the internship plan and general questions.
•  Group intervision sessions with internship coach and peers;
•  Feedback session after the final evaluation by the internship coach;
•  Formal (cf. in-between and at the end) and informal guidance and feedback by the
•  internship mentor in your internship organisation.

•  Working college: compulsory presence during at least 1 session as part of developing
•  the internship plan and in view of the continuous evaluation.
•  PGO-tutorial: compulsory presence during the group intervision session as part of the
•  continuous evaluation.
•  Microteaching: compulsory presence during the microteaching session as part of the
•  continuous evaluation.

1)     Participation
•  Formal characteristics: Participation is evaluated via (1) the engagement and effort in
•  preparing the intership and (2) the contirbutions duirng the group intervision session.
•  The former is based on the individual feedback sessions and the consecutive
•  versions of the internship plan; the latter is based on the preparatory work and nature
•  of the participation.
•  Frequency: students participate at least once in a discussion of the internship plan
•  and once in a group intervision session.
•  Second try when failing first exam period: not aplicable
•  Feedback: formative during the formal office hour meetings; summative on the base
•  of the final evaluation that consists of oral and written feedback by the internship
•  coach.
2)     Portfolio
•  Nature: The portfolio consists of (1) a progress report that reports and reflects upon
•  the internship activities; (2) an internship product, that has been developed as a
•  response to the educational “problem” of the internship organisation, and this as a
•  reserach report or an educational protoype; and (3) a reflective report, consisting of a
•  reflection on one’s own behaviour, the setting of the internship and the learning
•  process thorughout the internship.
•  Frequency: Weekly reports via the progress report in the Minerva Forum and the final
•  submission of the final product and reflective report.  
•  Second try when failing first exam period: development of a new portfolio version,
•  with a redeveloped internship-product, a logbook of this revision, and a reflective
•  report that looks at this process in a critical way.
•  Feedback: formative feedback on the product and progress report during the
•  intervision session, summative on the base of the final evaluation  as reflected in the
•  written and oral feedback of the internship coach.
3)     Behavioural evaluation during the internship
•  Nature: formative in-between evaluation and summative evaluation by the local

Learning materials and price

References

Course content-related study coaching

Evaluation methods

Examination methods in case of periodic evaluation during the first examination period

Examination methods in case of periodic evaluation during the second examination period

Examination methods in case of permanent evaluation

Extra information on the examination methods

Possibilities of retake  in case of permanent evaluation
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The internship coach develops a holistic final evaluation on the base of: the internship
plan (/10); the quality of the intervision (/10); the portfolio (/55), that consists of a
progress report (/20), a product (/25) and a reflective report (/10); the final evaluation by
the internship mentor (/25).
 
In order to pass the course students have to obtain a final score of at least 10/20 and
have to obtain at least the equivalent of 8/20 on all parts of the evaluation. In that case,
final scores of 10/20 and above will be reduced to the highest fail quotation (9/20).
  
Students will not be deliberated if they obtain an equivalent of 8/20 on at least one part
of the evaluation. In that case final scores of 8/20 and above will be reduced to the
highest non-deliberative quotation (7/20).

•  mentor on teh base of an evaluation document with prestated criteria.
•  Frequency: in the middle of the internship (formative evaluation) and at the end of the
•  internship (summative evaluation).
•  Second try when failing first exam period: not applicable.
Feedback: formative and summative on the base of written and oral feedback by the
local internship mentor.

Calculation of the examination mark
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